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HERE TO CAREER
Maximizing your Student Employment
Experience

Phyllis Floro and Susan O’Rourke
Student Engagement
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Today’s Session:
How We Got Here to Career
• Mission and values
• Best practices and NACE competencies

What We’ve Learned
• Assessment
• Next phases

Getting Involved and How to Implement
• Supervising Student Employees (ODT)
• UBLearns course for supervisors
• Here to Career Supervisor newsletter
• Micro-credential/Badging
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Mission Statement

Student Life’s comprehensive career readiness 
program, Here to Career, is designed to provide UB 
students with intentional and meaningful on-
campus work experience to set them apart in a 
highly competitive workforce.  We create college 
educated and career ready students.  

We are committed to providing real world skills to 
compliment on-campus employment to provide 
students a successful transition into the workplace.

Vision
UB students will be equipped with the skills 
necessary for a successful career.
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Who can be part of 
Here to Career? 

Students working on-campus
and their Supervisors
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For Student Employment to be considered 
Experiential Learning it must be:

• Intentional 
• Guided 
• Engaged: 
• Critical Reflection
• Assessed
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NACE Career Readiness Competencies
• Critical Thinking/Problem Solving
• Oral/Written Communication
• Teamwork/Collaboration
• Digital Technology
• Leadership
• Professionalism/Work Ethic
• Career Management
• Global/Intercultural Fluency



‘-

9

NACE Competencies

NACE 
Competency

Department 
Specific 
Learning 
Outcome

Assessment 
Measure
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Information for Supervisor 
about the Here to Career 
Program and ongoing 
development opportunities 
for students and 
supervisors
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Here 
to Career
Website

https://www.buffalo.edu/studentlife/here-to-career.html
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Assessment of Student Employment

• Pre-Survey

• Post-Survey

• Next phases
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Student Employees Say . . .
“Working here helped me build 
my confidence in the 
workplace.”“I was put into a lot of 

situations that forced me 
to change my behavior, 
and help me grow as an 
individual in the 
workplace.”

“I like that I was able to work on 
projects that I was comfortable with 
but also was able to take risks and 
emerge out of my usual comfort zone.”

“I've been able to work with people of different 
backgrounds and ideas and immerse myself in a 
professional environment that taught 
me the fundamentals of work ethic and how to 
manage my time 
between work and school.”
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Pilot Assessment Findings
100% of respondents say they were 
satisfied or very satisfied overall with 
their student employment experience. 
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What do I do once I’ve attended 
the Supervising Student 
Employees workshop?

• Submit your student employee roster
• Introduce your students to the        

NACE competencies 
• Share pre-assessment link 
• Read the monthly supervisor 

newsletter 
• Post future job opportunities
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Start Here
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Next Steps:
• Additional Assessment measures
• Here to Career Campus Jobs Fair fall 2019
• Student employee newsletter
• Student employee UBLearns

Here to Career
#CollegeEducatedCareerReady
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Questions? Thanks 

Phyllis Floro
Director of 

Student Engagement

Susan O’Rourke
Experiential Learning 

Coordinator
Student Engagement
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